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*1 2017 S 2019 EEDT—HERAVTHHLTLET,

*2 Do Environmental,Scial and Governance Acivities Iprove Corporate Financial Performance?, Xie et al. , 2019.
https://www.researchgate.net/publication/326389890 Do Environmental Social_and_Governance Activities Improve Co
rporate Financial Performance

*3 A Japanese Stress Check Program screening tool predicts employee long—term sickness absence: a prospective study, Tsutsumi
et al,, 2018

https://www.jstage.jst.go.jp/article/joh/60/1/60_17-0161-OA/ pdf/-char/ja

*4 Occupational stress and the risk of turnover: a large prospective cohort study of employees in Japan, Kachi et al., 2020
https://bmcpublichealth.biomedcentral.com/track/pdf/10.1186/s12889-020-8289-5
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